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* = Statistically significant difference (95%),
** = Highly significant difference (99%)
Scale 1 -5, 5 = best
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R i S Work resources and demands index
Scale 1 -5, 5 = best
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* Job resources index
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* = Statistically significant diff (95%), Ty s 2
i e o) Additional indices
Scale 1 -5, 5 = best

Job satisfaction index

Direct supervisor satisfaction index
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Competence, learning and development index
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Scale 1 -5, 5 = best
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1 My tasks are interesting and challenging

2 There are clear goals in my work

4 1am able to make use of my competence in my work

14 Equality and diversity are achieved in our unit

5 | have good opportunities to develop my competence

21 My supervisor is impartial and fair

3 | have sufficient competence to take care of my work tasks

28 Changes at work do not affect my ability to cope at work

17 We discuss difficult matters and we also work them out

30 | sufficiently recover from the stress and strain of my work

27 | have enough time to carry out my duties during working hours

10 Introduction to my current work tasks has been handled well

24 1 do not consider my work to be mentally exhausting

9 1 am abhle to influence our university’s decision-making through the existing channels of influence
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* = Statistically signif; diff 95%),
Rl e i S g Summary results by themes
Scale 1 -5, 5 = best -
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Organizational resources

Interpersonal resources: unit
3.86

Interpersonal resources: supervisor

3.37
3.49

Job demands

Work ability indicators
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* = Statistically significant difference (95%),
** = Highly signif?:ant difference (99%) Tas k re S 0 u rC e S

Scale 1 -5, 5 = best

** 1 My tasks are interesting and challenging

** 2 There are clear goals in my work

3 | have sufficient competence to take care of my work
tasks

4 | am able to make use of my competence in my work

** 5 | have good opportunities to develop my competence

6 | have the opportunity to advance in my career laterally
(more varied tasks) or vertically (more demanding tasks), if |
want.
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* = Statistically significant diff (95%), H 1
e i L Organizational resources
Scale1 -5, 5 = best
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7 My work is sufficiently manageable

** 8 | have sufficient influence over my own duties

9 | am able to influence our university’s decision-making
through the existing channels of influence
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** 10 Introduction to my current work tasks has been
handled well
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S AN Interpersonal resources: unit
Scale 1 -5, 5 = best
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11 | receive the support | need in my work

12 | feel that | am part of the work community

13 | feel that | am valued in my work community
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** 14 Equality and diversity are achieved in our unit
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15 Know-how and information are shared sufficiently in our unit in
order to achieve our goals 3.74
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16 No negative competition between individuals exists in our unit
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17 We discuss difficult matters and we also work them out
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Pl o L Interpersonal resources: supervisor
Scale 1 -5,5 = best
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18 My supervisor encourages me to make suggestions, take
responsibility and develop my work

4.14
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19 | get sufficient feedback from my supervisor
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* 20 | feel that | benefit from the development and target-
setting discussions
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21 My supervisor is impartial and fair

22 My supervisor takes into consideration that people are

different 4.19

23 My supervisor pays attention to my work load and my 3.74

ability to cope
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* = Statistically significant difference (95%), J b d d
** = Highly significant difference (99%) 0 e m a n S
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24 1 do not consider my work to be mentally exhausting
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4,13
25 | do not consider my work to be physically exhausting

26 1 am able to concentrate on my job without excessive

disturbances 3.56

27 | have enough time to carry out my duties during

working hours 308

28 Changes at work do not affect my ability to cope at work
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* = Statistically significant diff (95%), HH H H
Ly Sgnfian aftaence 699 Work ability indicators
Scale 1 -5, 5 = best
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3.41

29 | am able to balance my work and other life

3.69

3.28
3.48

30 | sufficiently recover from the stress and strain of my
work

31 | am satisfied in my current job

3.90

3.82
3.95

32 | think my state of health is good
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Scale 0 - 10, 10 = best Work ablllty

0 1 2 3 4 5 6 7 8 9 10

Let’s assume that the best score for your work ability is 10
points. How would you rate your current work ability?
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ot ot sirerenee o Strategic leadership, university level
Scale 1 -5,5 = best
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9 1 am able to influence our university’s decision-making 2.55

through the existing channels of influence
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** 33 Management at our university is based on the 3.09

university's clear strategic choices

3.62
5.56

34 Our university has the ability to change
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35 Our university's structures support the achievement of
my targets

36 | have the opportunity to interact with the university's
management

W Well-being at work survey 2021 M University norm
N:39 1°



What is the likelihood that you would recommend your university as ...
Ekologian ja genetiikan tutkimusyksikko yht.

Detractors: 23%

_~ Promoters: 31%

Neutrals: 46%
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